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Survey 2.0Annex 2

Duration: 2 April 2025 – 25 April 2025
Type: Online survey distributed via Microsoft Forms link
Participants Invited: 6 cultural leaders from Finland, 3 from Denmark, and
4 from France.
Submissions Received: 2

This follow-up survey was conducted to test the functionality and relevance
of the draft of the checklist. It aimed to gather initial feedback from cultural
leaders on the clarity, usefulness, and applicability of the proposed tools for
assessing inclusion within their institutions. However, Survey 2.0 received a
limited number of responses—likely due to timing and workload constraints
among participants. While the results are not analyzed in depth, the low
engagement itself prompted a valuable redesign: shifting the checklist from a
three-phase "Theory of Change" model to a more practical, user-friendly
format grouped into Essentials and Advanced actions. This new structure is
aimed at increasing clarity, usability, and accessibility for cultural leaders at
different stages of implementing DEI strategies.
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